
	

 1	

 
 

08	Fall	

COMMUNITY  

OF 

GRACE 
 

ASSOCIATE PASTOR 
PEORIA, AZ 

 

Position Profile & Job Specifications 

 



THE POSITION 

TITLE:  Community of Grace 

ORGANIZATION: Associate Pastor 

LOCATION: Peoria, AZ 

WEBSITE: www.boldrecklessgrace.org 

MISSION, VALUES, STRATEGY, MEASURES 

As stated by Community of Grace 

Mission 

Inviting all generations to follow Jesus on the bold, reckless adventure of grace. 

Values 

Grace-ignited Worship 

Demonstrated by: 
• Inviting all generations to actively participate in worship and the Sacraments
• Creating a climate of acceptance and welcome
• Celebrating what God has done for us in Christ
• Creating an expectation that new comers will be present
• Creating fun, participatory activities for children in worship
• Providing an inspirational uplifting music experience
• Proclaiming a Biblical, Gospel-centered message of grace

Ephesians 2:8-10, Matthew 9:9-13 

Grace-ignited Homes 

Demonstrated by: 
• Committing to the church (worship together; give together; serve together; grow
together; etc.)
• Church/home partnerships (i.e., Rites of passage)
• Building grace-ignited, faith-filled homes (i.e., FAITH5; Devotional tools for
• Offering church-led, home-focused seminars (i.e, Parenting; Marriage; How to
Pray Together…)
• Multigenerational approach to service/outreach (homes participating in churchled
outreach programs and/or doing outreach as a home)
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Proverbs 22:6, Deuteronomy 6:6-9, Joshua 24:15b, Psalm 78:5-8 
 
Grace-ignited Following 
 
Demonstrated by: 
• An active commitment to grow in faith and in the Gospel personally, in the home, 
and through active participation in the mission and ministry of Grace 
• Loving our neighbors as ourselves 
• Inviting others to follow Jesus 
• Personal generosity—giving of one’s time and financial resources through 
Community of Grace 
• Serving others 
 
Luke 10:25-37, Mark 1:14-15, Matthew 28:18-20, Colossians 2:6-7 
 
Grace-ignited Mission 
 
Demonstrated by: 
• Actively engaging the local community through on-site campus events, or off-site 
(i.e., concerts; Easter Egg Hunt; Seminars; All Pro Dads; etc.) 
• Actively supporting and participating in domestic and global missions (Rwanda; 
FMSC; ELCA; Trips; etc.) 
• All generations financially supporting the mission and missions of Grace 
• Actively interacting with local community (LPE). 
• Multigenerational approach to service/outreach. 
 
John 3:16, Luke 10:30-37, Matthew 25 
 
Strategy 
 
Home 
Church  
World 
 
Measures 
 
What is my life about?  
 
(What does it look like to follow Jesus on the bold, reckless adventure of Grace?) 
 
Faith is a living, daring confidence in God’s grace, so sure and certain that a person 
could stake his/her life on it a thousand times…Martin Luther 
 
Grasped By Grace 
 
…through the death and resurrection of Jesus. 
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Modeled by: 
• What does it look like for me to be grasped by grace? 
• What does it look like for me to be a new person? 
 
This means that anyone who belongs to Christ has become a new person. The old is 
gone; a new life has begun! All of this is a gift from God, who brought us back to 
himself through Christ. 
(2 Corinthians 5:17-18a. NLT) 
 
Beware of ascribing to such purity that you no longer wish to be looked upon as a 
sinner,or to be one. For Christ dwells only in sinners. 
(Martin Luther) 
 
Rooted In Grace 
 
…through Faith-Saturated Homes. 
 
Modeled by: 
• How are we/I immersing our/my home in faith? 
• How are we/I immersing our/my home In the Scriptures? 
 
So keep my words in your hearts and minds. Write them down and tie them on your 
hands as a reminder. Also, tie them on your foreheads. Teach them to your children. 
Talk about them when you are at home. Talk about them when you walk along the 
road. Speak about them when you go to bed. And speak about them when you get up. 
(Deuteronomy 11:18-19, NIVR) 
 
The Bible is alive, it speaks to me; it has feet, it runs after me; it has hands; it lays hold 
of me… (Martin Luther) 
 
Affirmed By Grace 
 
…through Word and Sacrament. 
 
Modeled by: 
• How am I/how are we making worship a priority? 
 
They devoted themselves to the apostles teaching and to fellowship, to the breaking of 
bread, and to prayer. (Acts 2:42) 
 
Anyone who is to find Christ must first find the church. How could anyone know where 
Christ is and what faith is in him unless he knew where his believers are? (Martin 
Luther) 
 
What is the benefit of communion? That is shown us in these word: Given, and shed for 
you, for the forgiveness of sins; namely, that in the Sacrament of Communion 
forgiveness of sins, life, and salvation are given us through these words. For where 
there is forgiveness of sins, there is also life and salvation. (Martin Luther, Small 
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Catechism) 
 
Called By Grace 
 
… through being “little Christ’s” in our homes, relationships, job, or wherever God calls 
us. 
 
Modeled by: 
• How am I being a little Christ in my daily life? 
• How am I being a little Christ in the church, home and world? 
 
For we are God’s workmanship, created in Christ Jesus to do good works, which God 
prepared in advance for us to do. 
(Ephesians 2:10, NIV) 
 
“As our heavenly Father has in Christ freely come to our aid, we also ought freely to 
help our neighbor through our body and its works, and each one should become as it 
were a Christ to the other that we may be Christ’s to one another and Christ may be 
the same in all, that is, that we may be truly Christians…” 
(Martin Luther: The Freedom of a Christian, 1520) 
 
Empowered By Grace 
 
…through loving others as I love myself. 
 
Modeled by: 
• How do my actions towards others reflect God’s love and grace in my life? 
 
Love the Lord your God with all your heart and with all your soul and with your 
strength and with all your mind, and love your neighbor as yourself. (Luke 10:27, NIV) 
 
“A Christian is the most free lord of all, and subject to none. A Christian is the most 
dutiful servant of all, and subject to everyone.” 
(Martin Luther) 
 
 
PROGRAMMING 
 
Community of Grace offers many opportunities for its membership and guests 
to get involved and participate in the mission of the church. Based on its 
Home-Church-World strategy, Grace offers practical tools for equipping people 
to make the home the primary place for faith formation. 
 
The Church, as a faith-forging partner with the home, offers faith-forming 
opportunities in several core areas. Programming includes Bible Studies, 
Breakfasts, Seminar events, rites of passage programs, monthly theme-based 
events, and performing arts, geared to various groups: children, youth, men, 
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women, and Seniors; many of the events intentionally created to be multi-
generational. Because boys and men are the largest group of those leaving the 
church and missing from the Christian Church, Grace has a commitment to 
create an environment that speaks the Image of God—male. 
 
Mission—locally, nationally, and internationally—has been a priority of the 
church since it started in 2005, when Pastor Tim Wright and a team went to 
Rwanda for the first time to establish a relationship with the Lutheran Church 
there. An on-going commitment to a local at-risk community, 4 missions 
weekends a year (with a missions offering taken those four weekends), Feed My 
Starving Children food packs (over 1,000,000 meals packed so far) are just a 
few of the ways Grace engages with the world. In addition, the congregation 
offers several “outreach” events throughout the year to provide an opportunity 
for members to invite friends and family, including special event concerts, 
block parties, seminars, and Christmas Eve and Easter services. 
 
Multi-generational worship is at the heart of the Home-Church-World strategy 
using a blend of contemporary music, liturgical elements (Apostles Creed, 
Communion, Prayer of Confession, Lord’s Prayer), kids time, all built around 
Word and Sacraments.  
 
Services are held on Saturday evenings at 5:00pm, and Sunday mornings at 
8:10am, 9:15am, and 10:30am. 
 
 
COMMUNITY 
 
Boasting 160,000 residents, Peoria has long been one of the most desirable 
locations in the Grand Canyon State. With its beautiful vistas, great schools, 
outstanding communities, and recreational opportunities, many people 
recommend Peoria’s quality of life for their family. Peoria’s diverse and inclusive 
population grew by 10.9% over the past five years, while at the same time the 
nation's population grew by 3.9%. The number of jobs in the city also grew as 
the population expanded, increasing by 7.3% between 2013 and 2015. 
 
Offering a plethora of opportunities for quality higher education, learning is a 
top priority for the City of Peoria. Peoria Unified School District is the third 
largest school district in Arizona receiving Gold Medal recognition with a rating 
in the top 17% of the 1,500 top-ranking school districts nationwide by 
Expansion Magazine. Recently, Peoria was also ranked No. 7 in the America’s 
50 Best Cities to Live list for Yahoo Finance. Peoria is the only city in Arizona 
mentioned in this list, which is a testament to the city’s commitment to 
providing a high standard of living, thoughtful planning, and smart growth and 
development. 
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REPORTING RELATIONSHIPS 
 
Reports to: Senior Pastor 
 
Supervises:  Staff 
 
Relates to:  Senior Pastor, Staff, Congregation, and Community 
 
 
POSITION SUMMARY 
 
The primary purpose of this role has the intended purpose for the Associate 
Pastor to eventually become the Senior Pastor. The Associate Pastor will have a 
voice and influence in the future of the church and will help shape and 
implement shared vision, goals, strategic initiatives, and all forthcoming 
endeavors to grow and strengthen the congregation. Moreover, this individual 
will have a high sense of discernment, so as to effectively sustain and build 
upon both current and past ministry strategies to ensure Community of Grace 
has a continued impact in its community and beyond. 
 
This position will serve as a primary support and partner along side 
founding/Senior Pastor Tim Wright. While implementing the vision, philosophy, 
and values of the church, the Associate Pastor will learn and champion the DNA 
of the church, so as to effectively carry the legacy of Community of Grace 
following the succession of the current Senior Pastor. This individual will fully 
understand and be passionate about initially leading from the ‘second chair’ 
with the many opportunities that it affords; and be completely loyal to and 
serve as a trusted confidant of the Lead Pastor with a high degree of dedication 
to minister in the church through this position. 
 
By and large, this role will be responsible for strategic oversight, operational 
planning and management, as well as staff and volunteer leadership, and 
building each area within the context of the vision. 
 
 
 
GOALS AND EXPECTATIONS 
 
The effective Associate Pastor will achieve the following goals during the first 
24 months of work: 
 
Preaching/Teaching 
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Share weekend preaching/teaching/worship responsibilities with the Senior 
Pastor as needed, with the potential for taking ownership of Saturday evening 
service. Preaching and teaching will connect to the overall strategy of Grace and 
provide a Lutheran, grace-based, Biblical foundation encouraging worshippers 
as they follow Jesus on the adventure of grace. 
 
Shared Leadership 
Develop a strong, authentic partnership with the Senior Pastor. Offer creative 
and innovative leadership during weekly meetings with staff and volunteer 
teams, including any other meetings assigned.  

 
Provide Vision & Oversight 
Develop leadership, strategic vision, and implementation strategies for specific 
ministries that are assigned according to the Associate Pastor’s giftedness and 
experience. Maintain shared oversight of staff and ministries as assigned.  
 
Intentional Transition 
Community of Grace is being intentional in developing a succession plan. 
Therefore, it is desired that this candidate possess the heart, desire, and 
patience to be intentional in being mentored by the current Senior Pastor, and 
the patience to grow and learn the new role that awaits him/her. 
 
 
CANDIDATE PROFILE 
 
The following describes many of the characteristics of the ideal candidate for 
the Associate Pastor: 
 
EDUCATION 

 
A Master of Divinity degree from a Lutheran seminary that is a part of the 
Evangelical Lutheran Churches of America (ELCA) is required. 
 
COMPETENCIES 
 

• Preaching/Teaching 
• Communication Skills 
• Worship Leadership 
• Entrepreneurial 
• Organizational Skills 
• Conflict Management  

 
EXPERIENCE & SKILLS 
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The successful candidate will be an excellent communicator and will have a 
strong background in preaching, teaching, worship leadership, ministry 
development, with proven success in implementing these strategies. A proven 
track record of leadership and organizational development is highly preferred. 
It will be necessary to have strong people skills and a driving passion to invite 
all generations to follow Jesus and help them grow deeper in their faith.  

The candidate must have the ability and willingness to lead within a community 
of a tenured staff, while promoting innovation through collaboration. He/she 
will be a strong and secure leader who is humble but decisive in his/her 
leadership. This individual will further be marked by qualities of a servant-
leader-in-training, and will willingly assume responsibilities at any level, 
regardless of his/her position on the organizational chart.  

The Associate Pastor will further show an ability to connect across generations. 
Experience in preaching, teaching, worship leadership, leadership, creative 
thinking, problem solving, and collaborative leadership in a growing 
environment is desirable. Experience in a mid to large church setting with 
supervisory experience will be beneficial in effectively executing the scope of 
responsibilities pertaining to this role. 

PERSONAL CHARACTERISTICS 

The ideal candidate for this position will possess and display a high level of 
emotional intelligence, an intuitive nature, and an upstanding character of 
integrity and credibility, guided by a sound set of ethical principles. He/she will 
have an on-going commitment to his/her physical, emotional, mental, and 
spiritual wellbeing. He/she will know how to manage the demands of his/her 
call to his/her home, the call to the Church, and the call to his/her own 
wellness. It is imperative that he/she is a self-starter, a creative and pragmatic 
problem solver who is energized by challenges, and has the ability to identify 
untapped opportunities on which to capitalize for the progressive growth of the 
church. This candidate will be marked by a gracious heart, a sense of humility, 
generosity, traits of lifelong learning, an increasing receptivity to feedback, and 
an uncompromising work ethic, with a commitment to the mission, vision, and 
core beliefs of Community of Grace. 

For more information, contact: 

Brent Dubberstein 
CallComm@BoldRecklessGrace.org 

Tim Wright 
Tim@boldrecklessgrace.org 

mailto:dubbers65@gmail.com
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